SCHOOL BOARD OF EDUCATION MEETING
MONDAY, NOVEMBER 11, 2013
SCHOOL DISTRICT OF PITTSVILLE

OFFICIAL SCHOOL BOARD OF EDUCATION MINUTES
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IX.

Call to Order

A regular monthly meeting of the Pittsville School Board of Education was held on Monday,
November 11, 2013 at 7:00 pm in the Conference Room. The meeting was called to order by
President Wolff.

Establish Quorum

Members present: Jane Wesely, Julie Strenn, Lisa Schulz, Robert Wolff WIth Connie Potter
absent. Administration present: Terry Reynolds, District Administrator; Mark Weddig, Senior
High Principal; Kim Fischer, Elementary Principal; and Jeff Gast, Finance Director,

Meeting Notice Certification

Meeting notice was posted on the doors at the Elementary School High School, and
Administration area and meeting notice was sent to.the official newspaper, the Wisconsin
Rapids Daily Tribune and also to the Marshfield News Herald and the Pittsville Record.

Approval of Agenda
Motion was made by Lisa Schulz, seconded by Jane Wesely, to approve the agenda for the
November 11, 2013 meeting of the Pittsville School Board of Education. Motion carried.

Public Comments - No Public Comments

Presentation of 2012-2013 Audit Report - Schenck SC
Amber Danielski from Schenck, SC provided the School Board with the results of the 2012-
2013 audit report.

Guidance Counselor Presentatlon WisCareers
Ashley Raygo and Emlly Krytowiak were present to explain the WisCareers program being
initiated in the junior high this year,

Consent Agenda Items
Minutes of the Regular Meeting of October 14, 2013
Minutes of Special Megtings on October 16 and 28, 2013
General Fund Invoices
ha Reading. and Approval of Policies 526 (Personnel Records) and 528 (Staff-Student

" Relations)

U Ow@

E. ,Approve 2013-2014 Co-Curricular Advisors

Motlon was made by Julie Strenn, seconded by Jane Wesely, to approve the items on the
Consent Agenda. Motion carried.

Financial
Information was provided regarding the current year budget.

Reports

A. High School Principal

B. Elementary Principal
Mr. Weddig and Mrs. Fischer provided updates on the current WKCE testing and the
Parent-Teacher Conferences that were held on October 22 and 24,
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XI. District Administrator Report
A. April 1, 2014 School Board Election
Connie Potter and Lisa Schulz are up for re-election in April. Declaration of
Candidacy paper work must be filed no later than 5:00 pm on Tuesday, January 7,

2013.
B. Annual School Board Convention Planning - Members discussed plans for the
upcoming January Convention in Milwaukee. s

C. Administrative Priorities for 2013-2014
Administration presented their focus for the school year dealmg with
academic improvement, teacher development, and commumcat1on i

XI. Adjourn
Motion was made by Jane Wesely, seconded by Julie Strenn, to, adjourn at 8 00 p . Motlon

carried.

~ Connie Potter, Clerk




3frbudl2.p SCHOOL DISTRICT OF PITTSVILLE 9:21 aM 12/02/13
05.13.10.00.03-10.2-010154 BALANCE SHEET- Nov 30, 2013-SPECIAL PROJECTS FUND (Date: 11/2013)

Beginning November 2013-14 November 2013-14 2013-14 2013-14 Ending
ACCOUNT NUMBER FUNCTION Balance Debits Credits YR Debits YR Credits Balance
Grand Equity Totals -86,278.62 39,210.75 30,760.42 97,218.08 86,482.29 -75,542.83
Grand Totals 0.00 68,890.8¢9 68,890.89 188,374.55 188,374.55 0.00

Number of Accounts: 56

*rkewkkrwkawkkkk*kcxkr** End of report
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3frbudl2.p

SCHOOL DISTRICT OF PITTSVILLE 9:23 AM 12/02/13
05.13.10.00.03-10.2-010154 BALANCE SHEET- Nov 30, 2013-PUPIL ACTIVITY FUND (Date: 11/2013)
Beginning November 2013-14 November 2013-14 2013-14 2013-14 Ending
ACCOUNT NUMBER FUNCTION Balance Debits Credits YR Debits YR Credits Balance
Grand Asset Totals 37,860.53 9,924.22 9,661.91 52,908.40 50,774.32 39,994 .61
Grand Liability Totals -37,860.53 8,767.20 9.,02%.51 46,089.03 48,223.11 -39,994.61
Grand Equity Totals 0.00 493.90 493.90 926,90 926.90 0.00
Grand Totals 0.00 19,185.32 19,185.32 99,924.33 99,924 .33 0.00

Number of Accounts: 34

HkkkssaxswnRAAkkehnras e End of report
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3frbudl2.p SCHOOL DISTRICT OF PITTSVILLE 12:56 PM
05.13.10.00.03-10.2-010154 BALANCE SHEET- NOV 30, 2013 - FOOD SERVICES FUND (Date: 11/2013}
Beginning November 2013-14 November 2013-14 2013-14 2013-14 Ending
ACCOUNT NUMBER FUNCTION Balance Debits Credits YR Debits YR Credits Balance
0.00 182,479.71 182,479.71 477,063.00 477,063.00 0.00

=== *FOOD SERVICE FUND
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3frbudl2.p SCHOOL DISTRICT OF PITTSVILLE 9:05 AM 12/02/13
05.13.10.00.03-10.2-010154 BALANCE SHEET- Dec 02, 2013 - GENERAL FUND (Date: 12/2013) PAGE:
Beginning December 2013-14 December 2013-14 2013-14 2013-14 Ending
ACCOUNT NUMBER FUNCTICN Balance Debits Credits YR Debits YR Credits Balance
10 - === -== =—=---- == *GENERAL FUND 0.00 870,938.00 870,938.00 13,970,595.13 13.:970,595.13 0.00



3frdtl0l.p SCHCOL DISTRICT OF PITTSVILLE 9:31 AM 12/03/13

05.13.10.00.01-10.2-010080 Nov 4 - Dec 3 2013 - GENERAL FUND CHECKS ISSUED (Dates: 11/05/13 - 12/03/13)

FUND SUMMARY

FUND DESCRIPTION BALANCE SHEET REVENUE EXPENSE TOTAL
10 GENERAL FUND 127,540.04 .00 180,538.00 308,078.04
2% DONATIONS -13,172.24 0.00 13,172.24 0.00
27 SPECIAL EDUCATION FUND 0.00 -71,080.82 71,795.22 714.40
50 FOOD SERVICE FUND -7,807.43 0.00 7,807.43 0.00
60 AGENCY FUND 0.00 0.00 0.00 ¢.00
**++ Fund Summary Totals *** 106,560.37 -71,080.82 273,312.89 308,792 .44

ko kAR AR AR AR TR ARNNNN kR A End Of TePOTL FARIFFkF ANk kIR AR A I AR



SCHOOL DISTRICT OF PITTSVILLE
BOARD POLICY

PERSONNEL

PERSONNEL GOALS

EQUAL EMPLOYMENT OPPORTUNITY S

unel practices. Hiring and
oyee on the basis of age,

race, sex, religion, sexual orientation. disability, citizenship, marital status, yrigin, creed, color
political affiliation, ancestry, arrest or conviction record, military serv oduct off school
premises during nonworking hours, declining to attend a meeting or to, bout religious

s, genetic

gt compared to those edjoyed by employees without disabilities.
oul ce such a reques i

or enjoy the benefits and privileges of emplo
Employees desiring a reasonable accommodatiog
Administrator, or the District Administrator’s de

Complaints regarding the interpretation or applicatign | ‘ ] erred to the District Administrator and
processed in accordance with established procedures. T : eSthe informal resolution of complaints. Notice
of this policy shall be given in accordanee with state at |

LEGAL REFERENCES:

Wisconsin Statutes
Sections 111.31-111.
Section 118.195
Section 118.20

_ . 'on against handicapped teachers
1er discrimination prohibited

964

Civil Rights A&

Cross Reference
511-Rule Employee Discrimination/Harassment Complaint Procedures
512 Emplovee Harassment

I"' Reading:  December 9, 2013
2" Reading and Approval:



SCHOOL DISTRICT OF PITTSVILLE
BOARD POLICY

PERSONNEL
PERSONNEL GOALS

EMPLOYMENT DISCRIMINATION AND HARASSMENT COMPLAINT PROCED' "RES 511-RULE

¢ worqulace (including
o

\4 101azed any lzm proh1b1tm° discrimination or harassment based ona leeaih plg[é.mtd statt
_atlon of the District’s

provisions pmh:bmne employer re[ahatlon in Lonnemon W nh such h\\ s) or thatﬂlerc has bee

Informal Procedures

uss the cong@h with the appropriate ¢ dmlmsua{or

Anyone who believes he/she has a valid basis for a complaintn
quylate administrator” is defined as the

prior to initiating a formal complaint. For purposes of this pr
following:
1. The building principal; or

2. If the complaint is against or involves thgsbuilding principal or Isag
reports, mcludmg a membm of the Sch th D1smct Admm _

1a¢ The compl*unt manager shall be 1espm131bie Ioz
coor dmauno the processing of Eh;‘a “ 181.[1 i 2 q;tempt to mediate a possible resolution to the complaint, any
ssarv. and a with the individual(s) who submitted the complaint.

If the complaint is agai ;
shall hire outside legal cout

the merits of the case at Step 1. determine what actions will be taken (if any), and report in
e complaint to the complainant(s).

15t the District Administrator, the complainant shall submit the Step 1 complaint directly to

the aﬁ{legauon 1sa
e Board President sh"ﬁ} engage outside lem} counsei as the compiaint manager, who shall

Board Presu}g&

resolution to¢he complaining party; 0r(2) the complaint mayha\ e merit and/or that some degree of responsive or
remedial action may be appropriate, and that legal counsel advises consultation with the full Board regarding such
possible resolution. In conjunction with legal counsel, the Board President shall report in writing the resolution of
the case to the complainant.

The District can usually respond most effectively to a complaint when a complaint if filed shortly after the
occurrence of the event(s) giving rise to the complaint. In general, formal complaints under this procedure should
be filed within 300 calendar days of the occurrence of the alleged unlawful, discriminatory, harassing, or



SCHOOL BOARD POLICY #3511 - Rule Page 2
Employment Discrimination and Harassment Complaint Procedures

retaliatory act(s), or within 300 days after the last occurrence of an ongoing condition. While there is not absolute
deadline for the filing of a complaint under this procedure, itis important for complainants to be aware that gaps in
time of even less than 300 days can make it more difficult to engage in fact-finding and/or may limit the remedies
that are reasonably available from the District. The District, acting through the complaint manager. may determine
that any comp!alm leed more Lhan 300 davs af{el the allezcd act(s) occuned (or more than 300 dav:, aIter the last

pr OCNES':SI.II“T

Step 2: If the complainant is dissatisfied with the decision of the District Adr _' trator (orB d President or Board).
he/she may appeal to the Board within twenty-one (21) calendar da? e date that the ‘telrl \mnen deumon is

provided to the complainant. Such appeal shall be delivered t District Administ
Administrator is the alleged perpetrator) to the Board Preside trict Legal Counsel. The I “i\liﬁ}lal reccwma
notice of the appeal on behalf of the School District shall i ,313,“ 1atel; forward the appeal to the arc
who shall arrange a meeting at which the Board will cg;;§_" ' £t
being appealed, the Board shall treat the appeal as a request for r ideration.

o s s

External Agency or Court Filing: If the complainantis not sansne&

internal complaint procedures estabilshed by this procedure, the compimng;l may pursue altemate actions available under
state or federal laws [e.g. appeal to State Supenntggggmpf Public Instruction | {g& teachers and administrative staff). filing
of complaint with the Equal Rights Division o e Deg wg;‘y of Y orkfor lopment thc U.s. thcc for Civil
Rights — Region V and/or any court having plop"T dicti a
deter mining ‘the applicable outside agencies or COUTLS
filing deadlines. Unless mandated by a state or 1}% -
procedure does not extend or toll the filing dcadlmes pplicab et ﬁlme a mplalnt with an extemal agency or court.
While it is not always necessary | j\& rSue ] before tllmg a complaint with an external agency or coutt,

all mdl\ 1duals are given noti

I Reading:  December 9, 2013

2" Reading and Approval:



